Guidance Note

Interstate construction induction cards
This information sheet provides advice for the Victorian construction industry and interstate construction workers
who may be considering working in Victoria regarding the mutual recognition of interstate Construction Induction
Cards (CI Cards).

August 2010

Working in the construction industry

CI Cards issued and/or recognised in Victoria

By law, under Part 5.1 of the Victorian Occupational Health
and Safety Regulations 2007, a person must successfully
undertake construction induction training before working at
a construction site in Victoria.

All CI Cards listed here are recognised in Victoria and all
other states and territories.

Construction induction training must be provided by a registered
training organisation (RTO).
A CI Card will only be issued on completion of the Construction
Induction Unit of Competency, CPCCOHS1001A - ‘Work
safely in the construction industry’. This national training unit
is included in the CPC08 - Construction, Plumbing and
Services Integrated Framework Training Package.

All CI Cards must include:
• name
• date of birth
• signature of cardholder
• date of issue
• card registration number
CI Cards issued in ACT, NT and QLD must also include the
RTO number.

Victoria

Queensland

The Victorian CI Card is issued by WorkSafe Victoria and
has the WorkSafe Victoria logo.

The Queensland White CI Card is issued by the Queensland
Department of Employment and Industrial Relations and has
the Queensland Government, Department of Employment
and Industrial Relations logo.

• Victorian Red Cards (pre-1 July 2008) are still recognised
in Victoria.

• Queensland Blue Cards are issued by online RTOs and
are also recognised in Victoria.

Note: Holders of Red Cards will need to check with interstate
authorities to see if they will be accepted.
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Australian Capital Territory

New South Wales

The Australian Capital Territory CI Card is issued by the
Office of Regulatory Services, Department of Justice and
Community Safety and has the ACT Government logo.

The New South Wales CI Card is issued by WorkCover
NSW and has the WorkCover NSW logo.

Western Australia
The Western Australian CI Card is issued by WorkSafe WA
and has the Western Australian Government logo.
Both versions of the Western Australian CI Cards are
recognised in Victoria including those issued by online RTOs.

• NSW Green Cards are no longer valid in NSW and are
not recognised in Victoria.

Northern Territory
The Northern Territory White CI Card is issued by RTO’s
through NT WorkSafe and has the NT Government logo.

South Australia
The South Australia White CI Card is issued by SafeWork
SA and has the SafeWork SA logo.

Further information
Email licensing@worksafe.vic.gov.au or call the
WorkSafe Advisory Service on 1800 136 089.

Tasmania
The Tasmanian White CI Card is issued by Workplace Standards
Tasmania and has the Tasmanian Government logo.

Note: This guidance material has been prepared using the best information
available to the Victorian WorkCover Authority and should be used for general
use only. Any information about legislative obligations or responsibilities
included in this material is only applicable to the circumstances described in
the material. You should always check the legislation referred to in this
material and make your own judgement about what action you may need to
take to ensure you have complied with the law. Accordingly, the Victorian
WorkCover Authority cannot be held responsible and extends no warranties
as to the suitability of the information for your specific circumstances; or
actions taken by third parties as a result of information contained in the
guidance material.
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On 18 June 2017, the Occupational Health and Safety Regulations 2017 (OHS Regulations
2017) replaced the Occupational Health and Safety Regulations 2007 (OHS Regulations
2007), which expired on this date. This publication has not yet been updated to reflect
the changes introduced by the OHS Regulations 2017 and should not be relied upon
as a substitute for legal advice.
Information on the key changes introduced by the OHS 2017 Regulations can be found in
the guidance titled Occupational Health and Safety Regulations 2017: Summary of changes
- available at https://www.worksafe.vic.gov.au/__data/assets/pdf_file/0011/207659/ISBNOHS-regulations-summary-of-changes-2017-04.pdf. However, this guidance document
contains material of a general nature only and is not to be used as a substitute for obtaining
legal advice.

